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PREFACE 


Again this year, the tables for this Report are based on data provided 
by three different sources: the Public Service Commission, the Treasury 


Board Secretariat and the individual departments. 


Although each source is carefully identified, the variety may cause 
confusion for the reader. For this reason, it is important to know the 
differences. The Treasury Board data include employees from departments 
and organizations subject to the Staff Relations Act, Part 1, Schedule l, 
and covers employees of all categories of employment, including those 
hired for a specified period of employment of six months or less; the 
data provided by the Public Service Commission combines employees from 
departments and organizations which are subject to the Public Service 
Employment Act, and excludes those hired for a specified period of 


employment of six months or less. 


The difference in numbers between these sources amounts to approximately 
10,000 employees, which is equivalent to a difference of about two (2) 
percentage points in the representation of women. More precisely, for 
the year 1980, Treasury Board data indicates a female representation of 
37.6 per cent whereas the data provided by the PSC indicates a represen- 


Caviconwof ws -Op per cent. 


The data provided by the departments are only used in Table 3 and, in 
principle, account for employees engaged for full-time indeterminate 


employment. 


ce 


. é Os 2 wit oft pore 
hiv ate eee ieners 


Ore 


@ eee Brie | 
As »bn<oy gil $6 Sor 
ie bieneeheey sautele 
A oon «slag he 

‘ae >) oqo ase 
e:°' gene #3694 
mS Quis CAV4 


“ 
* 
5 


PURPOSE" OF GDHE REPORT 


The purpose of this Report is to inform the Treasury Board and Cabinet 
of the progress made in the representation and distribution of women in 
the Public Service since the policy on Equal Opportunities for Women was 


pssued in, 1975. 


INTRODUCTION 


It was for reasons of equity that Cabinet set out its Equal Opportunities 
for Women (EOW) policy in 1975, but today it is for efficiency and the 
smooth operation of the national economic system, that the government 

must ensure that women take part in all fields of economic activity, 
particularly where there are still few women, such as in business, 
administration, industrial and operational sectors.* The gradual slackening 
in sectors where most of the workers are women points to an increasingly 
high unemployment rate for women in the next decade. At the same time, 

a corresponding tightening is expected in sectors where men have traditionally 
worked. The federal government recently committed itself to a massive 
labour adjustment program through an expanded training and retraining 
program particularly for women and native people. An increase in the 

number of women working in non-traditional sectors will benefit the 

country accordingly by avoiding a high unemployment rate for women, an 
increase in the inflation rate and a lack of production. The public 

sector is not immune to the anticipated changes indicated in the report - 
Labour Market Development in the 1980s. Since the Public Service employs 
people in virtually all types of jobs in the country, work force problems 
related to developments in the national economy can already be seen. It 

is in this context that this Report is written. 


ote 
“ 


Labour Market Development in the 1980s (Dodge report), 
Employment and Immigration Canada, July 1981. 


Data relating to the representation and distribution of women in the 
Public Service of Canada indicate some progress since 19/5. The objective 
of the policy set out at that time by Cabinet was to vensune chav: 

"within a reasonable period of time, representation of male and female 
employees within the Public Service approximates the proportion of 
qualified and interested persons of both sexes available, by department, 


by occupational group and by level". 


What is the significance of this progress? In which categories, “croups 
and levels was progress made? What connection is there between the 
progress made, the "availability" of "qualified" women and the "reasonable 
period of time’? At the current rate, what progress can be expected 
between now and 1985, 10 years after the policy was announced? Will the 
federal Public Service be making strong efforts to alter its occupational 


profile by sex? 


The analysis of these results goes hand-in-hand with the examination of 
the EOW program, elements that make it up and its application. The 
implementation of this program by the central agencies and departments 
was spread out over several years, and its effectiveness varies from one 
department to another, depending on the accountability of management 
With respect to the results obtained, and the quality of (tie: procramus 


organization. 


In addition to providing some answers to these questions, the Report 

deals with elements of personnel policy and program organization essential 

to the attainment of the general objective of the EOW policy. Unless 

specific measures are taken to promote the appointment of women to 

positions of authority and their participation in non-traditional occupational 
groups, the Public Service will not undergo the necessary adjustments to 

face, as in the private sector, the demands of an economy already reoriented 


toward other sectors of activity. 
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Le REPRESENTATION AND DISTRIBUTION OF WOMEN IN THE PUBLIC SERVICE OF 
CANADA 


Polo General 


In 1980, the overall representation of women in the Public Service 
as a whole (37.9%) came close to the proportion of women in the 
Canadian labour force (39.7%)*. The gap between the two figures is 
diminishing, and if the high rate of separations and resignations 
by female public servants can be countered, the Public Service 
should be representative of the Canadian labour force in the near 


fileliEer 


Excluding the Administrative Support Category, female representation 
inethe Publaceservice rose from 15.8% to 22.2% between 1975 and 


1980, an increase of 6.4 percentage points in five years: 


1975 MEN WOMEN TOTAL vo WOMEN 
Total population W9SR20 7 Dy Mes 8S PREIODS SHEMB) Soe 
Excluding Administrative Pieces Boy Loe PO Soe Lance 
Support 
1980 
Total population 187,889 1148575 302,464 SARS 
Excluding Administrative RATES “95309 222,083 Dore, 
Support 


Source: Treasury Board Report No. E 1887, Employees covered by the 
meaiienelabrons Act. schedule 1 Part. 1, 


This progress, however, was not recorded at all levels of the 
occupational groups and categories, as indicated in the data and 


projections presented in the following table: 


* See Appendix A Table I 


Representation and Distribution of Women by Category. Occupational 
Group and Level 1975, 1980 and Projection for 1985 


1975 1980 : 1985 


Executive 
Scientific & Prof. 


Admin & Foreign Service 


Technica] 


Total Officer Cate- 
gories 
Admin. Support 


Operational 


Source: Treasury Board, report E-1887 based on the employees covered by the Staff Relations Act 
Schedule 1, Part 1. 


* Excluding the RV (Revenue Postal Operations) and PO (Postal Operations) groups in the Post Office 
Department, which became a Crown Corporation in 1981. 


Analysis of this data leads to the following observations: 


= the overall representation of women increased in all categories 


with the exception of the Scientific and Professional Category; 


= female representation also increased in virtually all occupa- 
tional groups; however, this increase was very low in most 
groups in the Technical and Operational Categories (see Appendix A 


Table 5); 


(1) Junior, intermediate and senior 


progress in the distribution of women at the various levels of 
the occupational groups and categories does not seem to have 
occurred at the same rate. Only the Administrative and Foreign 
Service Category recorded more significant progress, although 
women were still not well represented at the senior levels of 


the category (see Appendix A Table 5); 


the projections for 1985, based on progress between 1975 and 
1980, do not indicate that women will be well represented at 
the senior level. They will continue to dominate the Adminis- 
trative Support Category while there is reason to believe, 
according to the findings in Labour Market Development in the 
1980s, that there could be a profound change in the nature of 


work; 


the significant increase (8.6 percentage points) in the Opera- 
tional Category since 1975 is due to the presence of women in 

the RV (Revenue Postal Operations) and PO (Postal Operations) 
groups in the Post Office Department, which is now a Crown 
corporation. If the RV and PO groups are excluded, female 
representation in the Operational Category decreases considerably 
and approaches that of the Technical Category. These two 
categories are made up in large part of traditionally male- 


dominated occupational groups. 


es 


ioe 


hy 


situation in Each Category 


nl Execuuive Cavegory 
Total Men Women Women 
19756 slay 1,104 21 199 
1980% 1,32 1,260 oy 4.0 
1985 (projection) 6.5 


This is the most “prestigious “catevory im the Public) service, 

where the incumbents have the greatest influence on government 
policies and programs. It is also the category in which women are 
the least well-represented. In 1975, there were 21 female SXs in 

the Public Service representing 1.9% of the total number of employees 
in this category. Five years later, there were 52 women, 4% of the 
total number of employees in the category. If the career advancement 
of women in the early 1980s occurs at the same rate as in the past 
five years, they will still only account for 6.5% of the employees 


in the Executive Category in 1985. 


With respect to the distribution of these positions throughout the 
various departments (see Appendix A Table 12), in 1980, 22 of the 47 
departments that had positions in this category had no women execu- 


tives. 


Ai Scientific and Professional Category 


The Scientific and Professional Category is the only occupational 
category in which female representation has not improved in the 
last five years. In fact, between 1975 and 1980, female represen- 


tation dropped from 25.0% to 22.7%. This situation is due in large 


See Appendix A Table 4 


part to the transfer of employees in the NU (Nursing) group to 
provianclals jurisdictions, and to the reduction of personnel in the 
ED (Education) group assigned to language training at the Public 
Service Commission, and to teaching in the Department of Indian 
Attairs Ssehools transterred to the Indian bands. It is’ well known 
that most of the employees in these two groups are women. While, 
in 1975, women in these two groups accounted for 70.6% of the women 
in this category, the level dropped to 62.8% in 1980. Even though 
there was no overall improvement in female representation in the 
category, women were no longer concentrated so heavily in the 
traditionally female activities of education and nursing in 1980. 
Consequently, since 1975 there has been a positive movement of 
women in the Scientific and Professional Category to less traditional 


occupations. 
Towhave a2 better idea cof the situation in this category, the repre- 
sentation of women at the various levels in the component occupational 


groups must be analysed in greater detail: 


Projections 


*1975 4% W *1980 % W fore 1965 
Uphine Ven e 46.5 48.6 48.0 
Intermediate 17, 165.2 ees 
Senior 3.4 3.4 oS 
Total 23.4 PET} Zone 


Thess model e@thateresults trom the data im the table is as follows: 
= women are well represented at the junior level, fewer in number 
at the intermediate level, and are virtually absent at the senior 


level; 


See Appendix A Table 4 


= at the intermediate level, female representation improved very 
little (2.5 percentage points), even though women accounted 
for 46.5% of the employees at the junior level in 1975. This 
increase appears low, and indicates that a disproportionate 
gap has become established over the years between the junior 


and intermediate levels; 


> the representation of women at the senior level is exactly the 
same in 1980 as it was in 1975 (3.42) } and the inevedse at tie 
intermediate level, to a level of 16.2% in 1980, does not 
significantly increase the pool of candidates which feeds the 


senior level; 


In view of the representation of women at the junior level (48.6%), 
which was already fairly high in 1975, the EOW program efforts must 
be directed toward the advancement of these women to the intermediate 
and senior levels. Recruitment efforts in non-traditional sectors 
will also have to be intensified so that women can enter groups 

where they will have the opportunity to advance toward the management 
category, which they will not be able to do if they remain concen- 
trated in the NU (Nursing) 705s (Libraxy Science), OP (Physaeal 
Therapy) and HE (Home Economics) groups. 


Be eas Administrative and Foreign Service Category 


Progress has been attained in this category, with female represen- 
tation reaching 27.2% in 1980, an increase of 7.9 percentage points 
over 1975, which in absolute figures corresponds to an increase of 
approximately 4,500 women and a decrease of approximately 600 men. 
Since about 70% of the appointments to the EX group are made from 
the occupational groups in this category, an improvement in the 
representation of women in the category is, in theory, an indication 


of a greater number of candidates available for appointments to 


senior management positions. The 7.9% increase is due in large 
part to progress in two particular groups: the AS (Administrative 
Services) group, where female representation rose from 23.6% to 
34.1% between 1975 and 1980; and the PM (Program Management) group, 
which rose from 18.3% to 27.4% during the same period. Progress 
was aided, in part at least, by the high mobility in these groups 
and the fact that they accept significant numbers of employees from 
the Administrative Support Category. These two groups account for 
approximately 60% of all the employees in the Administrative and 


Foreign Service Category. 
The distribution of women throughout the various levels in this 
category can be represented by roughly the same shape of pyramid as 


the Scientific and Professional Category: 


Projections 


*1975 % W *1980 % W 1985 % W 
Junior 26.6 Died LTS 
Intermediate aes | 18.6 25.6 
Senior eel pes) LOC 


a female representation increased at all levels in the category; 


= the increase at the junior level (10.6 percentage points) is 


much greater than at the senior level (3.5 percentage points); 


= the higher the level in the groups of this category, the lower 
the participation of women. The projections for 1985 indicate 
that women will be well represented at the junior level (47.3%), 
but their representation will still be disproportionate at the 


senior level (10.6%). 


See Appendix A - Table 4 


Les 


alonte 


Since approximately 70% of the appointments to the Executive Category 
are made from this category, it is important to create an "acceptable" 
pool of qualified candidates. Consequently, strong measures will 

have to be taken to increase the representation of women at the 


senior level above the 10267 forecast sccr 035, 


4 Technical Category 


There were few changes in this category in the last five 

years. As in 1975, 2.8% of female public servants were in the 
Technical Category in 1980. This stability also applies to the 
representation of women, which rose from 9.7% to 10.4% during the 


same period. 


Data on female representation at the junior, intermediate and 
senior levels of the groups in this category show the lack of 


progress made since 1975 and projected for 1985: 


Projections 
“1975. jo W *1980 % W 1985 % W 
JO 1 Nea) No hede’ 558 
Intermediate aad h Si8) 4.4 
Senior 3.30 25.0 Sl] 


Only 2 of the 13 groups in this category - EU (Bducational Support) 
and SI (Social Science Support) - have a rate of female representa- 
tion greater than 13.7%, and in roughly half the groups (6), repre- 


sentation is less than 5%**. Most of the groups in this category 


See Appendix A - Table 4 
See Appendix A - Table 5 
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involve lines of work from which, in general, women have been 
traditionally absent: Aireraft Operatuons (AO), Air Traffic Control 
(AI), Electronics (EL), Radio Operation (RO), Marine Operations 

(SO) and Technical Inspection (11). 


People with technical training remain very much in demand even 
though the unemployment rate in the country is high. This is a 
field that women should be able (and have the opportunity) to 
choose if they want to find ongoing, gainful employment. The 
Public Service, which in many cases provides technical training, 
should therefore place greater emphasis on the recruitment of women 
to these various groups. Recent experience in this area indicates 
that in order to encourage the entry of women, recruitment must be 
done through well-organized programs where a critical number of 
women are hired over a short period of time in a traditionally 


Wee onimatedmiaine of work. 


a2 Administrative Support Category 


Between 1975 and 1980, the proportion of female public servants 
concentrated in this category dropped from 65.2% to 57.6%*. While 
women seem to leave this category, the same is also true for men: 
their representation dropped from 8.9% to 7.6% during the same 
period. Despite this progress in the distribution of women in the 
Public Service, the fact remains that in 1980 women unquestionably 


dominated this category, where they still account for 80.7% of the 


total strength, an increase of 2.8 percentage points over 1975. 


See Appendix A - Table 2 


Because of the fairly close relationship between the duties performed 
at the senior levels of groups in this category - CK (Clerical cand 
Regulatory) and ST (Secretarial, Stenographic, Typing) - and those 
performed at the junior levels in some groups of the Administrative 
and Foreign Service Category - AS (Administrative Services), PM 
(Program Administration), PE (Personnel Administration) and IS 
(Information Services) - the movement of employees from one category 
to the other should be quite natural. However, statistics show 

that women make this move more slowly than men. In 1980, of the 
3,672 people promoted from the Administrative Support Category to 
the three officer categories, 2,334 (63.6%) were women. Since 

women accounted for 80.7% of the employees in this category, this 


means there is a significant gap in terms of mobility. 


The reduction in the proportion of employees in the Administrative 
Support Category and the increases in the Administrative and Foreign 
Service Category give rise to some questions. Have the similarities 
between the duties at the senior levels of one group and the duties 
at the lower levels of another favoured a classification change 

from one to another? [In other words, are the duties relating to 
AS-1 or AS-2 positions really different from the duties relating to 
CR=4-5 and SCY-3-4 positions; or has: there been 7a levelling oc feo” 
duties which has led, in many cases, to a levelling off of classi- 
fication of positions involving these duties? If that is the case, 
the consequences for women are enormous. Because they move to the 
junior levels of the Administrative and Foreign Service Category, 

it is easy to conclude that the career advancement objective for 
women has been attained. Therefore, there is a danger of creating 
a new "ghetto" at these levels, as the figures si Tables 4 and 5 
indicate. The objective of the EOW policy is not so much to get 
women out of the Administrative Support Category, but to provide 


them with the opportunity for normal career advancement in 


accordance with their skills and potential. It is therefore very 
important to monitor this mobility from the Administrative Support 
Category to the officer categories closely, to avoid creating the 


same problem we want to solve elsewhere. 


The introduction of new technology will have a substantial impact 
on duties in this category. New skills will be required, and the 
changes expected will radically affect the traditional duties of 
clerks and secretaries. These employees should have the opportunity 
to acquire skills needed to perform other duties in accordance with 


their potential. 


22510 Operational Category 


Between 1975 and 1980, women made considerable progress in this 
category. In 1975, 15.2% of the women in the Public Service were 
in this category, and in 1980, 20.4%. During the same period, the 


representation of women also increased from 13.5% to 22.1%. 


Closer examination of this category reveals that this progress was 
made in the groups where women were already relatively well repre- 
sented, such as certain sub-groups of the GS (General Services), 

and the HS (Hospital Services), PR~(Printing), PO, (Postal Qperations) 
and RV (Revenue Postal Operations) groups. It is in the latter two 
groups that women in the Operational Category are concentrated. 
Since the Post Office Department became a Crown corporation in 

1981, the representation of women in this category will drop consid- 
erably. It will then be more or less the same as the represen- 
tation of women in the Technical Category (11.3% in 1980). Like 

the latter, the Operational Category includes occupational groups 
that are traditionally male-dominated and in which female represen- 


tation is very low. In seven of the twelve groups in the category, 
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female representation is less than 2.6%; namely, the CX (Correctional), 
FR (Firefighters), GT (General Labour and Trades), HP (Heating, 

Power and Stationary Plant Operation), LI (Lightkeepers), SR (Ship 
Repair) and SC (Ships' Crews) groups. The representation of women 

in non-traditional trades in the next decade demands a series of 
effective measures aimed at the identification of work force require- 


ments and the recruitment, training and retraining of women. 
PROGRAM 


The EOW policy set out in 1975 defined the roles and responsibilities 
of the central agencies (PSC and TBS) and the departments with 
respect to its implementation, and indicated in detailed reporting 
guidelines, the various elements essential to the setting up of an 


effective program designed to attain the objectives. 


Each=yearvsitice 197 5e5;the Treasury Board Secretariat, in accordance 
with its role as administrator of the EOW policy, has issued reporting 
guidelines directing departments to report on their progress in the 
year just ended with respect to their long-term objectives, annual 
planning and administration of the program. These guidelines have 
become increasingly precise. While the first reports submitted to 
the TBS listed all activities carried out by a department to promote 
its EOW program (awareness and information sessions, conferences, 
working lunches and so on), those in 1980 were oriented more toward 
annual and long-term targets and activities that have a direct 
impact on changes in the representation and distribution of women. 
While information activities are still carried out in departments, 

a list of these needs no longer be submitted to ae central agency 
for analysis. The emphasis since 1979 has been on the attainment 

of targets developed by the managers in each department and on the 
implementation of a program designed to attain these targets, thus 
directly improving the representation and distribution of women in 


the department. 


2.1 7 Organizationsoteachear roeram 


IE AN Departmental Responsible Officer (DRO) 


The Departmental Responsible Officer is the person who has been 
delegated responsibility by the deputy minister for implementing 
the progreameeblhespolicy gastedein 1975 states that! “thistpexson 
should be given the necessary authority to perform this duty, which 
implies the capacity to control and direct the development and 


implementation of action plans". 


This description implies that the 
person is a senior manager who plays an active role in the implementation 
of the policy to inform and advise the deputy minister on the scope 

and organization of an effective EOW program. He or she ensures 

that senior managers are kept informed of government policy and are 
involved in its implementation. The DRO is also required to bring 

to the deputysminister s attention any problem related! to the 
representation and distribution of women in the department and to 


report on the results of the program set up to solve them. In most 


cases, the DRO is the Director of Personnel. 


Meetings held recently with the DROs and senior EOW officials from 
the Treasury Board Secretariat and the Public Service Commission 
provided an opportunity to discuss the implementation of the EOW 
program in departments. These exchanges were useful in identifying 


areas of program development in the coming year. 
a Dies Co-ordinator 
In theory, he or she is the employee responsible for co-ordinating 


the development and implementation of the department's action 


plans. The co-ordinator is the advisor for the managers in each 


2 16 ee 


decision-making centre and should report directly to the Departmental 
Responsible Officer. However, in many cases the co-ordinator ise 

the program. He or she may assume the following duties: development 

or, co-ordination of the development of action plans and targets 

and their submission to senior management for approval. The co-ordinator 
also monitors the program and is responsible for preparing the 


annual departmental EOW report and submitting it to the Treasury 


Board Secretariat. 


With the introduction of human resources planning and efforts 

undertaken for its integration in departmental general management, 

the co-ordinators of programs for special interest groups have 

gradually become part of the Personnel Branch. They work in co-operation 
with human resources planning officers and are identified more and 

more as resource persons for managers in the development and implementation 
of EOW action plans. Some departments have set up a structure 

comprising several people responsible for programs relating to 

special interest groups, including in some cases Francophone participation. 
This structure is headed by an equal opportunities program co-ordinator, 
assisted by one or more officers. In a few cases, this team reports 
directly to the DRO. In general, it seems that the level at which 

the co-ordinators are classified has risen since the policy was 

first implemented. At that time, the co-ordinator positions were 
classified “at relatively low levels (PE-lj) 25-26 7AS-ieerand+ sovon 

while today most are classified at PE-3, PE=-4, AS-4 or AS=5™levels. 


This greatly increases their influence on managers. 


Regional involvement in the EOW program varies from department to 
department. In some of the Woh Ip dnc encra ite edade os eemanees each 
region has a program representative. Generally speaking, these 
representatives are personnel officers who perform their regular 


duties in addition to those relating to the administration of the 


program. In many cases, these duties are not included in the job 
description of the representative, who performs them on a voluntary 
basis. Since only 26% of the government's population (see Appendix 
A - Table 10A) works in the National Capital Region, significant 
progress cannot be expected in the representation and distribution 
a omen in the Public Service without effective action by the 


regions. 


If we total the resources allocated to the EOW program in all 
departments, resources working full-time or part-time, in the 
National Capital Region or in the regions, the number appears quite 
impressive. The data we have at present indicate that approxi- 


mately 110 person-years are allocated to the program. 


a }-83 EOW Committee 


Most departments have set up an EOW Committee. The objectives and 
effectiveness of these committees vary from one department to the 
next. In some, they are committees of senior managers, often the 
Management Committee, who regularly discuss program objectives to 
monitor attainment. In others, they are Human Resources Planning 
Committees that include equal opportunities programs in their 
mandate. Lastly, some are composed of women who are interested in 
the program and want to work to improve their situation. Depending 
on the case, the committee plays a decision-making or advisory role 
in the direction of the program and/or the approval of annual and 
long-term objectives. The formation of these committees has been 
left to the discretion of the departments. The awareness activities 
carried out through their work at all levels of the organization 


are an important means of support for women in the department. 


ait 
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Action Plans, Targets and Monitoring Mechanisms 


Each year, the departments submit EOW action plans to the Treasury 
Board Secretariat. Focussing on the particular situation in the 
department, these action plans must present past results, objectives 
for the future and priority activities for correcting problems 
previously identified with respect to the representation and distri- 
bution of women. The establishment of a schedule and the identifi- 
cation of responsibility centres (regional or other) in the imple- 
mentation of these plans are important factors. In the past, some 
plans did not have realistic schedules, and the responsi- 

bility for implementing the activities was not always specifically 
assigned. Since 1979, the requirements of the Treasury Board 
Secretariat reporting guidelines have focussed on the establishment 
and attainment of short- and long-term targets. This activity 
practiced by departments has had varying degrees of success. When 
the targets are not closely related to good human resources planning 
and a serious study of the pools of candidates available, they are 
arbitrary and unrealistic and are not eftective tools, “Fit ts 
therefore essential that means be developed to identify available 


candidates. 


It is through monitoring mechanisms that the departments can ensure 
ongoing evaluation of the attainment of the objectives they have 

set for themselves. They are varied: monitoring of staffing 
activities, requirements to be met in the staffing process, prepara- 
tion of quarterly reports by the co-ordinator, review of progress 


by the Management Committee, and so on. 


Current Treasury Board Secretariat Plans with Respect to the 


EOW Program 


The reporting cuidelines, issued by the TBS for the 1981-19382 
departmental reports, emphasized the establishment and attainment 

Of Short-yand long-term targets. Fifty of the fifty-two departments 
and agencies covered by the EOW policy submitted their reports. On 
receipt of these, the TBS officers systematically analysed 

the situation and the targets developed in the departments. Recom- 
mendations were made directly to the deputy ministers by means of a 


letter from the Secretary of the Treasury Board. 


These recommendations generally concerned the establishment of 
targets when the departments had not yet set any, primarily for the 
EX group and for the intermediate and senior levels of groups where 
women are already well represented at the junior level. In cases 
where the targets were low or had already been attained, it was 


recommended that the departments revise them. 


In order to reduce the demands made on the departments by the 
central agencies, the new reporting guidelines make provision for 
some departments to be exempted from submitting a report to the TBS 
insi962-196397and “others, tousubmit® only “a partial report’, the 
contents of which are set out in the analysis recommendations. 

Some departments in the initial stages of development or that 
encountered particular problems in their submission last year 
(1981-1982), will be required to submit a full report meeting all 
of the guideline requirements in 1982-83. The Secretariat, however, 
will continue to analyse the situation in all Heparenenrs each year 


and maintain close relations with them. 
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Graph 1 


Representation of Men and Women in the Occupational Categories — 1980 


100 MEN WOMEN 
96.0% 


80.7% 


*Data from this Graph were taken from Table 2 


SX — Executive Tech — Technical 
S&P — _ Scientific and Professional Op — Operational 
A&FS — Administrative and Foreign Service AS — Administrative Support 
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Table 5 Distribution of Men and Women By Group and Level, 1975 and 1980 (December) 


Intermediate Senior Intermediate 


M 


Executive 
SX* 


Sc. & Prof. 


Admin. & F.S. 


484 
933 
204 
748 
321 
235 


5 
4 
3 
5 
6 
0 
5 
2 
1 

| 

3 


17,582 BW iee! f 5 : 39,001 


453 
2,200 
1,702 
3,038 
6,785 
2,314 

157 
2,631 
1,141 
1,455 
1,050 
1,296 

31 
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wWwomH-Rano-—-oUnw 


oo 


WwW 
2) 


24,255 
Grand Total 41,160 ‘ 0 : 2 ‘ 16,426 29,943] 5,489 46 ¢ 81,981 


Administrative 
Support 15,115 


Operational 95,086 ue 90,793 


Total P.S. 1S 2 33.2 187,889 


Source: Treasury Board, Report E-1887, including employces falling under the Pubsic Service Staff Relations Act, Annex |, Part I (active employees and temporarily struck off strength, all employee 
types combined). 


*The total does not correspond to the sum of the parts because there are a number of employees whose sex or group is unknown and who are included in the total. 
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Table 6C Employee mobility 
Appointments to and within the Public Service by occupational category, group and sex, 1979 and 1980 


Appointments to the Public Service Appointments within the Public Service Public Service Population 


women! women women} women 


Executive 


Senior Executive (SX) 


Scientific and Professional 


Actuarial Science (AC) 

Agriculture (AG) 

Architecture and Town Planning (AR) 
Auditing (AU) 

Biological Sciences (BI) 

Chemistry (CH) 

Defence Scientific Service (DS) 

. Dentistry (DE) 

Economics, Sociology and Statistics (ES) 
Education (ED) 

Engineering and Land Surveying (EN! 
Forestry (FO) 

Historical Research (HR) 

Home Economics (HE) 

Law (LA) 

Library Science (LS) 

Mathematics (MA) 

Medicine (MD) 

Meteorology (MT) 

Nursing (NU) 

Occupational and Physical Therapy (OP) 
Pharmacy (PH) 

Physical Sciences (PC) 

Psychology (PS) 

Scientific Regulation (SG) 

Scientific Research (SE) 

Social Work (SW) 

University Teaching (UT) 

Veterinary Science (VS) 

Total 


ome) 
=) =i =O 
I Wey ES es) | 


|! ES TSE ST ESS Ss" 


co 
| oy Ice 


Ll Wapa bre | ARO ao 


9 
2 
7 
4 
3) 
2 
9 
4 
i 
3 


84 


Administrative and Foreign Service 


Administrative Services (AS) 
Administrative Trainee (AT) 
Commerce (CO) 

Computer Systems Administration (CS) 
Financial Administration (F1) 
Foreign Service (FS) 
Information Services (1S) 
Organization and Methods (OM) 
Personnel Administration (PE) 
Postal Management (PL) 
Program Administration (PM) 
Purchasing and Supply (PG) 
Translation (TR) 

Welfare Program (WP) 

Total 


Technical 


Air Traffic Control (Al) 

Aircraft Operations (AO) 
Drafting and Illustration (DD) 
Educational Support (EU) 
Electronics (EL) 

Engineering and Scientific Support (EG) 
| General Technical (GT) 
Photography (PY) 

Primary Products Inspection (P1) 
Radio Operation (RO) 

Ships Officers (SO) 

| Social Science Support (SI) 
Technical Inspection (T1) 

Total 
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Table 9A Centrally administered developmental programs 


Participation in the Career Assignment Program and in the Senior Management Development Program, by sex, 1974 to 1980 


Career Assignment Program Senior Management Development Program 


% women % women 


*Includes only employees hired under the Public Service Employment Act. 
Sources: PSC, CAP Office. 
PSC, Executive and Senior Management Directorate. 


Table 9B Centrally administered developmental programs 
Participation in the Administrative Trainee Program (Internal and External), by sex, 1974 to 1980 


All Participants External Participants Internal Participants Internal as a % of 
all participants 


Source: PSC, Post-Secondary Recruitment Program. 


Table 10A Geographic area and sex 


Number and percentage of employees by geographic area and sex, 1979 and 1980 


NCR Population 


Regional Population 


Total Population 


40,351 
23.1% 


134,084 
76.9% 


174,435 
100% 


(2) 1/5) 
26.2% 


197,112 
73.8% 


266,865* 
100% 


% women 


39,607 
22.9% 


133,037 
77.1% 


172,644 
100% 


*Includes 5 employees in 1979 and 8 in 1980 where sex was not specified on pay documents. 


Sources: PSC annual reports 1979 and 1980. 


Table 10B Geographic area and sex 


Number and percentage of employees by geographic area and sex, 1979 and 1980 


Newfoundland 

Prince Edward Island 
Nova Scotia 

New Brunswick 
Quebec (except NCR) 
Ontario (except NCR) 
Manitoba 
Saskatchewan 
Alberta 

British Columbia 
Yukon 

Northwest Territories 
Abroad 

NCR (Quebec & Ontario) 


Totai(t) 


4,424 
1,080 
11,911 
5,628 
32,500 
36,553 
7,163 
4,758 
10,385 
16,982 
470 
816 
1,414 
40,351 
174,435 


1,241 
336 
3,487 
2,394 
12,590 
18,787 
4,254 
2,997 
ek 
8,291 
479 
593 
403 
29,402 
92,425 


5,665 
1,416 
15,398 
8,022 
45,091 
55,340 
11,417 
7,755 
17,556 
25.273 
950 
1,409 
1,819 
69,753 
266,865 


% women 


i323 
39,607 
172,644 


(] )includes 5 employees in 1979 and 8 in 1980 whose sex was not specified on pay documents. 


(2)includes 11 employees whose geographic area was not specified on pay documents. 


Source: PSC annual reports 1979 and 1980. 


1,361 

393 
3,680 
2,687 


13,226 
19,505 


4,718 
3,060 
6,560 
8,855 
514 
680 
405 


29,836 
95,487 


69,443 
25.9% 


198,696 
74.1% 


268, 1592 
100% 


5,884 
1,497 
15,524 
8,367 
45,695 
55,369 
11,898 
7,734 
16,600 
25,893 
967 
1,526 
1,728 
69,443 
268,139(2) 


% women 


% women 
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Tableau 12 Femmes dans la catégorie de la direction, selon le ministére — 1980 


Aucune femme 
Ministere 


Conseil canadien des 
relations du travail* 


Agriculture 

Société canadienne 

des Postes 

Agence canadienne de 
développement international 
Commission canadienne 

des transports 

Bureau du Directeur 
général des élections* 
Commissaire aux 

langues officielles 
Département d’Etat au 
Développement économique* 


Energie, Mines et Ressources 


Environnement 
Commission d’appel 

de l’immigration* 
Assurances 

Ministere de la Justice 
Commission mixte 
internationale* 

Office des provendes* 
Défense nationale 

Office national de |’énergie 
Bibliotheque nationale 
Commission nationale des 
libérations conditionnelles 
Archives publiques 
Travaux publics 

Revenu (Douanes et Accise, 
Impot) 

Gendarmerie royale 

du Canada* , 
Secrétariat d’Etat 
Solliciteur général 


Affaires des anciens 
combattants 


Source: Rapport annuel de la CFP 


, 


1980 


1 femme 
Ministere 


Conseil de la Radiodiffusion et 
des télécommunications canadiennes 


Communications 
Service correctionnel 
Finances 

Péches et Océans 
Industrie et Commerce 
Musées nationaux 


Commission de la Fonction publique 


Sciences et Technologie 
Département d’Etat au 
Développement social * 


Statistique Canada 
Approvisionnements et Services 


Tableau 20 


< : Les rapports ministériels de l’EAEF présentés au Conseil du Trésor en 1980. 


2 femmes 
Ministere 


Commission des Droits 
de la Personne 
Controleur général 

du Canada 
Consommation et 
Corporations 


Affaires extérieures 
Bureau des Relations 
fédérales-provinciales* 


Travail 
Bureau du Conseil privé 


Expansion économique 
régionale 


3 femmes 
Ministere 
Emploi et Immigration 
Santé et Bien-étre social 
Affaires indiennes 


et du Nord 


Transports 


3 femmes et plus 
Ministere 


Conseil du Tresor 
(12 femmes) 


Tableau 11 Catégorie de la direction selon le sexe et le niveau, 1979 et 1980 


Niveau femmes femmes 


Source: Rapport annuel de la CFP, 1980 — Tableau 18 
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Tableau 9A Programmes centralisés de perfectionnement 


Participation au Programme cours et affectations de perfectionnement et au Programme de perfectionnement des cadres 
supérieurs selon le sexe, 1974 a 1980 


Programme cours et affectations Programme de perfectionnement 
de perfectionnement des cadres supérieurs 


femmes % femmes 


*Seuls les employés assujettis a la Lo/ sur l'emploi dans la Fonction publique sont inclus. 


Sources: CFP, Le service CAP. 
CFP, Direction des cadres supérieurs. 


Tableau 9B Programmes centralisés de perfectionnement 


Participation au Programme des stagiaires en administration (interne et externe) selon le sexe, 1974 a 1980 


% des participants de 


Total des participants Participants de l’extérieur Participants de la la Fonction publique sur 
de la Fonction publique Fonction publique le total des participants 


% % % 


femmes hommes femmes hommes | femmes femmes hommes | femmes 


Source: CFP, Programme de recrutement post-secondaire. 


Tableau 8 Cessations d’emploi 


Nombre et pourcentage de cessations d’emploi dans la Fonction publique selon la catégorie professionnelle et le sexe, 1976 a 1980 


IS 


Ze 
Catégorie hommes hommes } femmes femmes | hommes femmes 


Direction 


Scientifique et 
professionnelle 


Administrative et dul 
service extérieur 


Technique 


Soutien 
administratif 


Exploitation 


Total** 


*Rapport annuel, CFP, 1979 et 1980. 
**Y compris 53 employés en 1979 et 36 employés en 1980 dont les postes n’étaient classés dans aucune catégorie professionnelle. 


Sources: Etude sur les cessations d'emploi des femmes a la Fonction publique du Canada, 1976-1979, CFP. 


Tableau 7 Diplomés universitaires 


Baccalauréats et pre 


1974 1975 1976 ie ft/ 1978 
% % % % % 


femmes 


hommes 
Education 6,943 
Beaux-arts et arts appliqués 
Dessin et arts graphiques 27 
Photographie 
Autres 
Total 
Humanités et disciplines connexes 
Histoire 
Bibliotheconomie 
Traduction ect interpretation 
Autres 
Total 
Sciences sociales et disciplines connexes 
Commerce, gestion et admin. des affaires 
Economique 
Droit 
Psychologic 
Service social 
Sociologie 
Autres 
Total 
Sciences agricoles et biologiques 
Agriculture 
Biologic 
Sciences ménageres 
Médecine et sciences veterinaires 
Zoologie 
Autres 
Total 
Génie et sciences appliquées 
Architecture et architecture de paysage 
Genie 
Sciences du genic 
Foresterie 
Autres 
Total 
Professions de la santé 
Art dentaire 
Medecine 
Sciences infirmieres 
Pharmacie 
Rehabilitation 
Autres 
Total 
Mathématiques et sciences physiques 
Actuariat 
Statistiques 
Mathematiques 
Chimic 
Mcteorologic 
Physique 
Autres 
Total 
Aucune spécialisation 
Total général 


Source: Statistiaue Canada, cat. 81-204 Annuel 


miers grades professionnels selon la spécialisation et le sexe 


1974 a 1979 


) 


femmes 


54.7 


63.5 
61.9 
61.9 


34.9 
84.3 
69.3 
Sys) 
51.8 


14.2 
14.5 
16.8 
Wh 
70.7 
eS) 
30.7 
Bare 


16.3 
34.5 
98.0 
13.7 
26.7 
32.3 
44.4 


10.9 
11 
3.4 
53 


2.04 


TS 


femmes 


10,902 


28 

14 
1,294 
1,336 


993 
56 
161 
4,207 
5,417 


995 
305 
555 
2,596 
606 
1,388 
1,23) 
8,168 


ily 
894 
985 

42 
140 
205 


hommes 


7,434 


45 
48 
816 


femmes 


12,170 


33 


62.1 


42.3 

9.4 
63.3 
61.4 


39°) 
94.4 
68.8 
60.9 
Spi 


19.8 
18.1 
De | 
59.6 
68.4 
59.8 
36.9 
37.0 


20.4 
36.6 
97.8 
23 
27.8 
32e/ 
45.3 


14.5 
| 
2D 
4.3 


3.5 


hommes 


7,343 


30 
57 
773 
860 


1,610 


femmes 


62.9 


ey 
Oe 
67.1 
65.4 


40.5 
100.0 
70.6 
62.1 
56.7 


23.0 
21.6 
2A 
64.4 
WANS) 
60.7 
38.6 
Sieh) 


26.1 
38.8 
97.0 
30.0 
335) 
357) 
46.8 


14.1 
3.0 
7.7 

10.6 
4.8 


8.7 


hommes 


6,780 


femmes 


12,726 


total 


19,514 


107 
66 
2,734 


femmes 


65.2 


57.0 
25.8 
64.7 
63.6 


41.9 
100.0 
78.8 
63.6 
58.6 


230 
22.8 
PA hh 
66.7 
74.6 
64.7 
39.4 
40.8 


293 
41.7 
97.8 
2orl 
34.3 
Ba 
47.3 


DOW 
4.3 
5.6 

1235 


6.5 


hommes 


6,023 


femmes 


12227 


2502 
2,404 
22 
236 
6,810 
9,472 


8,146 
2,515 
2,948 
4,320 
1,065 
2,316 
5,595 
26,905 


860 
2,748 
850 
237 
313 
583 
5,993 


615 
5,405 
221 
465 


6,706 


473 
1,794 
1,440 

644 

789 

612 


Tableau 6C Mobilité professionnelle (Suite) 


Nominations de l’extérieur et au sein de la Fonction publique selon la catégorie professionnelle, le groupe et le sexe, 1979 et 1980 


Soutien administratif 


Commis aux €critures et aux réglements (CR) 
Communications (CM) 

Traitement des données (DA) 

Mécanographie (OE) 

Secrétariat, sténographie, dactylographie (ST) 
Total 


Exploitation 


Services correctionnels (CX) 

Pompiers (FR) 

Manoeuvres et hommes de métier (GL) 
Services divers (GS) 

Chauffage, force motrice et opération de machines fixes (HP) 
Services hospitaliers (HS) 

Gardiens de phare (LI) 

Opérations postales (PO) 

Services d’imprimerie (PR) 

Opérations postales a revenu (RV) 
Réparation de navires (SR) 

Equipage de navires (SC) 

Total 


Autres 


Total général 


Nominations de l’extérieur de la Fonction publique 


Sources: Données de 1979: Direction des services d’informatique, Rapport CM 598, CFP. 
Données de 1980: Direction des services d’informatique, Rapport CM 803, CFP. 
Population de la Fonction publique: Rapport annue/ de la CFP, 1980. 


Nominations au sein de la Fonction publique 


Population de la 
Fonction publique 


1980 


fem- 
mes 


11,500 
473 
830 
225 
142 

SFO 


4,322 
1,447 
17,759 
8,700 
2,488 
942 
425 
36,982 
791 
1,459 
2,620 
2,168 
80,103 


i) 


al 


. 


i) 


Ww 
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Tableau 6B Mobilité professionnelle 


Nominations de l’extérieur et au sein de la Fonction publique selon la catégorie professionnelle, le groupe et le sexe, 1979 et 1980 


’ 


Nominations de |’extérieur Nominations de |’exterieur 


de la Fonction publique Nominations au sein de la Fonction publique de la Fonction publique Nominations au sein de la Fonction publique 


Période indéterminée Période déterminée Période indéterminée Période déterminée Période indéterminée Période déterminée Période indéterminée Période déterminée 


Direction 


Scientifique et 
professionnelle 


Administrative et du 
service extérieur 


Technique 


Soutien 
administratif 


Exploitation 


Autres 


Total 


Sources: Données de 1979: Direction des services d’informatique, Rapport CM 698, CFP. 
Données de 1980: Direction des services d’informatique, Rapport CM 803, CFP. 


Tableau 6A Mobilité professionnelle 


Nominations* de l’extérieur et au sein de la Fonction publique selon le sexe, 1973 a 1980 


Nominations 1974 1975 1976 mela 1978 AS 1980 


De l’extérieur de hommes 
la Fonction publique femmes 
% femmes 


Au sein de la Fonction hommes 
publique femmes 
% femmes 


hommes 
femmes 
% femmes 


*Selon les différentes modalités d’emploi: période indéterminée, période déterminée de plus de six mois, saisonnier, plein temps, temps partiel. 


Source: Rapports annuels, CFP. 
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Tableau 4 Catégorie professionnelle, niveau d’agent et sexe 


Répartition des employés selon la catégorie professionnelle, le niveau d’agent et le sexe, 1973 a 1980 


Direction Scientifique et Administrative et Technique 
professionnelle du service extérieur 
% % % % % % 
fem- hom-  fem- fem- hom- fem- hom- fem- hom- 
mes | mes mes mes mes mes mes 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


subalterne 
intermédiaire 
supérieur 


hommes femmes hommes femmes femmes 


=i. +278 +7.4 
—4.1 +1.4 : +7.0 
=). +053 +2.6 


Source: Conseil du Trésor, Rapport E1887, touchant les employés assujettis ala Lo/ sur /es relations de travail dans la Fonction publique, annexe 1, partie 1. 
*Ne comprend pas les employés dont le niveau est inconnu: 1973: 2,467 hommes et 724 femmes; 1974: 3,031 hommes et 1,077 femmes; 1975: 2,563 hommes et 1,091 femmes. 


Note: Les données datent du 31 décembre de chaque année 


Tableau 3. Répartition par ministére (suite) 


Nombre et pourcentage d’employés selon le ministere, la catégorie professionnelle et le sexe, 1975 a 1980 


Direction Scientifique et Administrative et Technique Soutien Exploitation 
professionnelle du Service extérieur administratif % de femmes 


(sans la 
% catégorie 
fem- du soutien 
annee e mes 
37] Office national de |'energie 


-60.0 


381Commission nationale des liberations 


Assurances 


Solliciteur general 


Sciences et Technologie 


Bureau du Controleur general 


Bureau du Commissaire aux 
langues officielles 


Conseil canadien des relations 
de travail 


Commission canadienne des 
droits de la personne 


cares 
immigration(3 


Bureau du Directeur général 
des élections 


Commission mixte internationale 


Péches et Oceans 


Ministére d'Etat au développement 
économique 


1. Difference en points de pourcentage. 

2. Les données ne sont pas disponibles. 

3. Y compris les nominations par deécret. 

4. Données produites par ASC a la demande du SCT 


Sources: Données soumises au SCT par les ministeres dans leur 
présentation annuelle relative a l'EAEF. 


Tableau 3 Répartition par ministére (suite) 
Nombre et pourcentage d’employés selon le ministére, la catégorie professionnelle et le sexe, 1975 a 1980 


Direction Scientifique et Administrative et Technique Soutien Exploitation 


professionnelle du Service extérieur administratif % de femmes 
(sans la 


catégorie 
du soutien 
administratif) 


Justice 


Agence canadienne de développement 
international 


Musées nationaux du Canada 1975(2) 
: 1980 


Commission canadienne des 1975 
transports 1980 
Travail 

Secrétariat du Conseil du Trésor 

Archives publiques 

Finances 


théque nationale 


341 Conseil de la radiodiffusion et des 
télécommunications canadiennes 


Bureau du Conseil privé 


Bureau des relations fédérales- 
provinciales 


Tableau 3. Répartition par ministére (suite) 


Nombre et pourcentage d’employés selon le ministére, la catégorie professionnelle et le sexe, 1975 a 1980 


Direction Scientifique et Administrative et Technique Soutien Exploitation 
professionnelle du Service extérieur administratil % de femmes 
(sans la 
% : categorie 
fem- é f du soutien 
ames administratif) 


3] Approvisionnements et Services 
— Services — 


Statistique Canada 


Approvisionnements et Services 
— Approvisionnements — 


Energie, Mines et Ressources 


17}Commission de la Fonction 
publique 


Secrétariat d’Etat 


Gendarmerie royale du 
Canada 


Affaires exterieures 


Industrie et Commerce 


Consommation et 
Corporations 


Communications 


Expansion économique 
régionale 


Tableau 3. Répartition par ministere 


Nombre et pourcentage d’employés selon le ministére, la catégorie professionnelle et le sexe, 1975 a 1980 


Direction Scientifique et Administrative et Technique Soutien 


professionnelle du Service extérieur administratif % de femmes 


(sans la 
% catégo 

du soutien 
administratif) 


1 Défense nationale 975 
980 
en p. 
2 Emploi et Immigration 977 
980 
en p. 


3 Transports 975 
980 
en p.p. 


Revenu Canada - |mpot 975 
980(4) 


4 en p.p. 


Environnement 975 
1980 


Agriculture 1975 
1980 


Oen p.p. 


Affaires indiennes et du Nord 975(2) 
canadien 980 


Service correctionnel Canada 


Revenu Canada - Douanes et 
accise 


Santé nationale et Bien-étre 
social 


11 Travaux publics 


Affaires des anciens combattants 


Tableau 2 Catégorie professionnelle et sexe 


Représentation et répartition* des employes selon la catégorie professionnelle et le sexe, 1973 a 1980 


Direction Scientifique et Administrative et Technique Soutien | Exploitation 
professionnelle du service extérieur administratif 


femmes hommes hommes | femmes femmes | hommes femmes 


50,964 
71.7% 
68.7% 


174,435 
65.4% 
100% 


Source: CFP, rapports annuels touchant les employés assujettis a la Lo/ sur /’emploi dans la Fonction publique. 
*La représentation est exprimée en chiffres absolus et en pourcentage, et la répartition, exprimée en pourcentage, apparait en caractéres italiques. 


Note: Les données datent du 31 décembre de chaque année 
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Tableau 1 


Participation des hommes et des 


4 temps partiel et 4 temps plein, 1973 a 1980 


1973: 


Population active du 
Canada 


Fonction publique 


1980: 


Population active du 
Canada 


Fonction publique 


temps partiel 

plein temps 

total 

temps partiel % du total 


temps partiel 

plein temps 

total 

temps partiel % du total 


temps partiel 

plein temps 

total 

temps partiel % du total 


temps partiel 

plein temps 

total 

temps partiel % du total 


*Dans 109 cas, la modalité d’emploi n’est pas précisée. 


Sources: 


Conseil du Trésor, 


Dans un cas, le sexe de | 
Dans 23 cas, le sexe de | 


’ d 


employé n’est pas precise. 


’employé n’est pas précisé. 


Les femmes au sein de la population active 


348,000 
5,419,000 
5,767,000 

6.0 


1,819 
173,554 
175,432 

1.0 


382,000 
6,048,000 
6,430,000 

5.9 


4,119 
UTI. ee) 


182,090(4) 


2 


La population active du Canada: Statistique Canada, Statistiques chro 
facteurs saisonniers et données désaisonnalisées. Cat. 71-201 An nuel, 
La Fonction publique: Conseil du Trésor, Rapport E 1881, décembre 1973 
Rapport CO-216, décembre 1980 (employés en 


La catégorie d’emploi de 12 employés de sexe masculin est inconnue. 
La catégorie d’emploi de 13 employés de sexe féminin est inconnue. 


femmes 


736,000 
2,256,000 
2,992,000 

24.6 


2,463 
77,679 
80,184 

al 


1,005,000 
3,220,000 
4,225,000 

228 


9,259 
100,246 


109,518(5 


8.5 


) 
) 
) Ne comprend pas 25 employés dont la catégorie d’emploi n’est pas précisée. 
) 
) 


1,084,000 
7,675,000 
8,759,000 

12.4 


4,282 
251,233 


255 ,624* 


Tey 


1,387,000 
9,268 000 
10,655,000 
13.0 


13,379 
278,228 
291,608 

4.6 


ie 


femmes au sein de la population active du Canada et au sein de la Fonction publique, 


% femmes 


nologiques sur la population active — chiffres réels, 
1973 (p. 101-106), 1980 (p. 56, 61). 

(employés en poste seulement). 
poste seulement 
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